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Nomination, Remuneration and Human Resource Management 
Committee 

No.  Name  Position 

1. Mr. Sima Simananta Chairman of the Nomination, 
Remuneration and Human Resource 
Management Committee 

2. Mr. Somchai Poolsvasdi Member of the Nomination, 
Remuneration and Human Resource 
Management Committee 

3. Mrs. Sumana Vonggapan Member of the Nomination, 
Remuneration and Human Resource 
Management Committee 

 

Mrs. Nonglux Iamchote is the Secretary of the Nomination, Remuneration and Human 
Resource Management Committee. 
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Scope of Duties and Responsibilities of the Nomination, 
Remuneration and Human Resource Management Committee 

 

1.  Nomination  
1.1 To define the policies, frameworks, and criteria for the structure and 

composition of the Board of Directors and the subcommittees of the 
Company and the Group, for the number of directors that is appropriate 
with the size, type, and strategy of the Company, the complexity of the 
business; to consider the qualifications of subcommittees for knowledge, 
skills, experience, and expertise that are beneficial to the business.  

1.2 To define the policies, frameworks, and criteria for the nomination of 
 directors and members of subcommittees appointed by the Board of 
 Directors and the Chief Executive Officer of the Company and the Group.  
1.3 To define the policies, frameworks, and criteria for the development of the 

  directors of the Company and the Group in order to enhance and develop 
  knowledge and skills to the Board of Directors and the subcommittees to 
  ensure that they understand the roles and duties of directors, businesses, 
  economy, technology, relevant laws and regulations.  
1.4 To recruit and propose persons who own appropriate qualifications to be 

  appointed as directors and members of subcommittees for replacement in 
  cases of vacancy or as appropriate to propose to the Board of Directors for 
  various appointments.  
1.5 To consider and recruit candidates in the position of the Chief Executive 

  Officer and propose to the Board of Directors for appointment and to set 
  the guidelines for evaluation of performance of the Chief Executive Officer 
  for adjustment of annual remuneration by taking into consideration the 
  relevant roles, responsibilities, and risk factors.  
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1.6 The performance of the  Nomination, Remuneration and Human Resource 
  Management Committee is evaluated on a yearly basis by evaluation as a 
  whole and self assessment.  

 

2.  Renumeration  
2.1 To define the policy, guideline, and procedure for consideration of 

remuneration of the Company and the Group, namely, meeting allowances, 
entertainment expenses, bonuses, rewards, including other benefits of 
remunerations nature to be appropriate for the duties and responsibilities 
of the Board of Directors, subcommittees by linking with the performance, 
the operating results, and the financial position of the Company, 
comparable to those of other companies in the industry, and propose to 
meetings of the Board of Directors for approval and submission to meetings 
of shareholders for approval (as the case may be).  

2.2 To make recommendations on policies and approve the fixing of 
remuneration for the Chief Executive Officer to ensure that the remuneration 
is appropriate and comparable to those in the same industry and propose 
the same to the Board of Directors for approval.  

 

3.  Human Resource Management  
3.1 To establish policies and strategies for the human resources management, 

the organization structure, the performance evaluation system, and the 
employee remuneration criteria that are in line with the strategies of the 
Company and the Group.  

3.2  To define the policy, framework , and criteria for the preparation and review 
of the succession plan for the position of the Chief Executive Officer and 
senior executives of the Company and the Group.  

3.3 To consider and approve regulations, rules, and criteria relating the fixing of 
remuneration and human resource management for the Company and the 
Group.  
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4.  Others tasks  
4.1 To consider and decide on disputes relating to recruitment, fixing of 

remuneration, and human resource management of the Company and the 
Group.  

4.2 To oversee the performance of the Board of Directors and the Management 
of the Company and the Group to be in line with the Company’s policy on 
recruitment, fixing of remuneration, and human resource management and 
encourage the directors, executives, and employees of the Company and 
the Group to strictly comply with the Code of Business Conduct and Ethics. 

4.3 To perform other tasks as delegated by the Board of Directors.  

 

 


